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Contact Details 

ADDRESS 
40 Jones Street 

Lilydale VIC 3140 

PRINCIPAL Geoff Klep 

PARISH PRIEST Fr. Francis Denton 

SCHOOL BOARD CHAIR Mr Cameron Faulkner 

TELEPHONE 03 9735 4388 

EMAIL principal@splilydale.catholic.edu.au 

WEBSITE www.splilydale.catholic.edu.au 

E NUMBER E1059 

 

Minimum Standards Attestation 

I, Geoff Klep, attest that St Patrick's School is compliant with: 

• All of the requirements for the minimum standards and other requirements for the 

registration of schools as specified in the Education and Training Reform Act 2006 (Vic) 

and the Education and Training Reform Regulations 2017 (Vic), except where the school 

has been granted an exemption from any of these requirements by the VRQA 

• Australian Government accountability requirements related to the 2020 school year under 

the Australian Education Act 2013 (Cth) and the Australian Education Regulations 2013 

(Cth) 

• The Child Safe Standards prescribed in Ministerial Order No.870 - Child Safe Standards, 

Managing Risk of Child Abuse in School. 

12/03/2021 

 

NOTE: The School’s financial performance information has been provided to the Australian Charities and Not-for-

profits Commission (ACNC) and will be available for the community to access from their website at www.acnc.gov.au 
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Our School Vision 

 

 

 

 

        With Christ before us; 

Aspiring to reach our full potential. 

        With Christ beside us; 

Encouraging a community of respect. 

       With Christ behind us; 

Celebrating our achievements. 
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School Overview 

St. Patrick's is a key part of the wider Parish community of the Lilydale Parish. Located in 

Melbourne's outer east, the school has a strong history harking back to its establishment in 1864. 

The present school is conveniently located adjacent to the parish church and the presbytery. The 

buildings underwent their last major update in 2011 through the BER (Building Education 

Revolution) grant and the National School's Project grant. The 2020 enrolment of 243 students is 

divided into ten class groups. There are : 2 x Prep/1, 2 x 1/2, 3 x 3/4, 3 x 5/6. 

The students live in Lilydale and the surrounding areas, inclusive of Coldstream, Gruyere, 

Castella and Yering. Seventy seven percent of the school population is Catholic and the retention 

rate is 96.1%. (More students have graduated than have enrolled at the school!) 

The staff group consists of 13 full-time staff, 11 part-time staff, inclusive of 5 Learning Support 

Officers, I Library Technician and 2 office personnel. The part-time staff includes an Italian, Art, 

Performing Arts and P.E. teacher as well as our Library technician. The five Learning Support 

Officers work with over thirty children with identified learning difficulties. Funding is received to 

support these children via NCCD and the school supplements this from its own budget to increase 

the number of students receiving support. In addition to the Principal and Deputy Principal staff 

leadership positions are inclusive of Religious Education, Mathematics, Literacy, Student 

Wellbeing, Learning & Teaching, Learning Diversity and eLearning.  

A wide variety of extra-curricula opportunities are available to our students and include whole 

school wellbeing initiatives such as Bounce Back, Buddy Programs, Peaceful Kids, Choir, senior 

student leadership positions and the Student Representative Council. Interschool sport 

representation in swimming, athletics, netball, cross country, tennis and basketball enhance the 

P-6 PE program and are supported by regular Round Robin competitions with other schools in 

the district.  

The parents are actively involved in the life of the school through the School Advisory Team and 

the Parents & Friends Association. The P&F includes an environmental sub-committee, 

Greenworks/Working Bees, which has adopted a conservation approach to the maintenance and 

development of the grounds.  Working bees for parents occur each term which are generally well 

attended. In terms 1 and 4, these working bees are held after school on a Friday, Term 2&3 are 

Saturday functions and all include a barbecue on conclusion. The P&F also support services to 

the school community in the form of the Uniform Shop and Tuckshop. This compliments the social 

and fundraising efforts of this valuable group of parent volunteers. Parents are also the key 

providers of services that allow for the smooth running of the St. Patrick's Netball and Basketball 

Clubs. Parent volunteers attend the school weekly to run the Gardening Club, allowing interested 

students to get their hands dirty planting, maintaining and harvesting their own produce. Parental 

involvement in classrooms excursions and special activities has maintained its level, especially 

in the Junior classrooms. 

2020 was a very different year to normal with COVID-19 having a significant impact upon the 

usual operations of all aspects of the school. 
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Principal’s Report 

2020 saw the teaching staff embark upon the next year of implementation of the School 

Improvement Plan that had been developed in 2018 to address the identified needs for the short 

and mid term future.  

KEY PRIORITY 1: PEDAGOGIES FOR GROWTH 

GOAL: To embed whole school, consistent, evidence-based pedagogies centred on improvement 

for all students 

 

KEY PRIORITY 2: DATA LITERACIES 

GOAL: To embed effective whole of school analysis and use of data to identify student needs and 

monitor growth in order to improve student outcomes 

 

KEY PRIORITY 3: AGILE PARTNERSHIPS 

GOAL:  To collaborate with parents and the wider community to improve student outcomes 

 

Whilst our expectations for a productive year were high, the advent of the COVID-19 pandemic 

across the globe had a significant impact on the entire operations of every aspect of the school. 

 

Two key initiatives were resourced for continued work from 2019, these being The Learning 

Collaborative & The Intervention Framework. Esteemed international educator Lynn Sharratt had 

been engaged by Catholic Education Melbourne (CEM) to help deliver an evidenced based 

approach to whole school improvement. St. Patrick's continued to work with  Intake Two of the 

Learning Collaborative initiative and during the course of the year the nominated steering team 

participated in sessions of professional learning with over twenty other schools in the Eastern 

Region. The steering team passed on their learnings to the staff during a range of meetings, 

inclusive of online and onsite professional learning. Another leading team was concurrently 

involved in continuing the work of The Intervention Framework, which was delivered to staff via 

online and onsite professional learning at regular staff meetings. Both of these involvements will 

be continued into 2021 as they become further improved and embedded into policy. 

The school remains committed to the process of surveying students, parents and staff to inform 

its' Annual Action Plan. Unfortunately we were unable to make use of the Catholic Education 

Melbourne School Improvement Survey tool (CEMSIS) as COVID rendered it unavailable.  

The school calendar in 2020 was very limited due to coronavirus, yet we still were able to include 

community activities such as :- 

• Mother's Day stall & Father's Day footy breakfast 

• Junior school Twilight Family Welcome BBQ 

• Dance Performance - a biannual presentation that showcases the skills and talents of the 

students 
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• St. Patrick's Day celebrations - This continues the development of strong community 

involvement between parish and school. This year we again engaged Kaboom Sportz to 

deliver a 2hr tabloid activity for all students 

• Sacramental celebration of Confirmation 

• School Camps - Yr. 5/6 at Lake Nillahcootie, Yr. 3/4 at Lyrebird Park 

• Fundraisers such as Caritas 

• Yarra Valley FM - students presenting content live on local radio 

 

There were a few staffing changes that occurred in 2020 with Miss Rebecca Fry and Mr Ben 

Thorn joining the staff as fulltime classroom teachers. Mrs Marg Meyer continued her employment 

as an Admin Officer offering invaluable support in the school office. These people join a highly 

dedicated and professional group who work collaboratively in teams and value the opportunity to 

improve their own skills, knowledge and performance. They are committed to providing the best 

for the students in the care and regularly go 'above and beyond' to enable the learning 

experiences of their students to be the best on offer. 

In 2020 we had 33 new Preps commence their educational journey at St. Patrick's which 

was 2 more than the 2019 intake. 14 of these Preps were new families. Two students departed 

during the course of the year to give us a census figure of 242 which was slightly less than 

the 245 in 2019. 

I would like to acknowledge the work of the school Leadership Team for their ongoing leadership, 

commitment and outstanding contributions towards the ongoing process of school improvement: 

• Deputy Principal, eLearning Leader - Mark Westwood 

• Religious Education Leader & Learning Diversity Leader - Belinda Synan 

• Learning & Teaching Leader - Beth Johnson 

• Literacy Leader - Josie Papaluca-Witte 

• Numeracy Leader - Sue Walker 

• Student Wellbeing Leader - Sarah Graves 

This is particularly so in the highly challenging year that 2020 proved to be.  

Lastly, I'd like to acknowledge all the members of our community who responded so positively to 

the many hurdles that were placed in our path due to COVID-19. What was initially planned for 

2020 did not turn out as anticipated, yet was as good as could be hoped for given the 

circumstances that we were all in. To the families who had to juggle work and home commitments 

whilst also providing an environment and support for remote learning, to our fantastic staff who 

demonstrated amazing flexibility and adaptability in meeting the needs of our students, to our 

leaders and support staff who found creative and innovative ways to respond to the many 

challenges, to our admin team whose roll as communicators became more important than ever, 

to our parish support staff; the outgoing Fr Arsenio Tuazon and the incoming Fr. Francis Denton, 

and finally to our students, the majority of who tried their best in a range of extenuating 

circumstances, managing to achieve high quality learning outcomes.  This is greatly appreciated 

and makes St Patrick's a wonderful community filled with learning, laughter and life. 
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Parish Priest’s Report 

  

Welcome, dear Friends, to St Patrick's Parish, Lilydale!   

  

On 16th May this year we will celebrate the Feast of the Ascension of Our Lord into heaven. 

Immediately before his Ascension Jesus addresses his disciples for the last time and bestows 

upon them the Great Commission: "Go make disciples of all nations baptising them…and teach 

them to observe all that I have commanded you." (Mt 28:19-20). For two thousand years the 

missionary mandate of the Church has been an unfolding work reaching out to every age and 

culture to make the Good News of Jesus Christ known. Saint Patrick, the great apostle of Ireland, 

provides a remarkable model of missionary discipleship. In the face of great hostility and with few 

resources St Patrick succeeded in planting the Catholic and Apostolic Faith deep in the Celtic 

culture. In spite of the many challenges presented by the modern world (not least the current 

COVID pandemic) the Church's apostolic mission continues into our own times and in our own 

local parish community. The aim of every Catholic school is to help the students to experience 

the joy of coming to know, love and serve Jesus Christ, the Way, the Truth, the Life (cf Jn 14:6). 

St Patrick's Primary school plays a vital role in teaching and forming the children of the Lilydale 

parish in Christian discipleship.   

Responding to Jesus' call to teach his disciples "to observe all that I have commanded you" is a 

lifelong and multifaceted task. It begins in infancy and continues into old age. Coming to know 

Jesus Christ and his teachings involves the ever-necessary formal instruction in the faith 

(catechesis) as well as the myriad occasions of more informal 'instruction' provided by a 

supportive Catholic culture - not least, the lived example of our own Christian witness and the 

values we help to transmit. The parish and primary school of St Patrick's Lilydale are firmly 

committed to the joint venture of fulfilling the mandate of Christ so as to make the love of God a 

real and lived experience.  

In the Catholic tradition, the parish church and school communities enjoy a unique relationship of 

mutual support. As the priest of St Patrick's, Lilydale, I hope to continue to strengthen those bonds 

that unite our parish community. I warmly welcome especially those new families to this parish 

and hope that I have the opportunity to come to know you in the years ahead. May all our school 

families come to see themselves as valued and actively engaged members of our parish family. 

I pray and hope that the years ahead at St Patrick's are for your family an enriching and formative 

experience in your own faith journey.  

  

Yours in Christ,  

Fr Francis Denton  

Parish Administrator 
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School Education Board Report 

School Advisory Team Report 

The School Advisory Team consists of the Parish Priest, Principal and representatives from both 

the staff and parent body. 

The focus of the School Advisory Team has been : 

• To continue to promote liaison between the Parish and the school 

• To build the connections between parents within the school and raise the profile of the school 

within the local and wider community 

• To support the maintenance and enhancement of school facilities 

• To support the school's leadership in decision making processes 

In 2018 the School Advisory Team was able to revisit their purpose and set goals for the coming 

year. Raising the profile of the SAT and being visible in the community were aims that were seen 

as worthwhile to continue pursuing. 

During the course of the 2020 school year the SAT team has advised the school on many issues 

to help with general school improvement. These include: 

• Development of meeting protocols to ensure that Child Safety content is regularly presented 

and reviewed 

• Information and communication regarding changes to Federal funding for education, 

particularly Catholic schools 

• Ongoing feedback and advice on the content and layout of the school website 

• Working with the results of the School Improvement Survey, targeting Community 

Engagement 

• Revision and updating of policies including the Grievances Policy and Homework Policy 

• Ascertain the perceived worth of commercial/fundraising offers put to the school 

To this end the School Advisory Team remains the conduit between the parents and the school's 

leaders, working together to provide valuable support and dialogue in the pursuit of continual 

improvement. 
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Education in Faith 

Goals & Intended Outcomes 

Key Priority 1: Pedagogies for Growth 

Goal: 

• To embed whole school, consistent, evidence-based pedagogies centred on improvement for 

all students 

Intended Outcomes: 

• That core learning priorities are clear, documented and shared across the school 

Target: 

• A shared vision is developed and documented. 

• A plan of core learning priorities has been developed and documented. 

Action: 

• Develop a whole school understanding and delivery of evidence based, best 

practice teaching and learning  

• Develop an agreed understanding of differentiation  

 

Key Priority 3: Agile Partnerships 

Goal: 

• To collaborate with parents and the wider community to improve student outcomes 

Intended Outcomes: 

• That school and parish will work together to deepen and celebrate our faith 

Target: 

• Partnership Data (Learning First SIS 2019) 

Action: 

• Investigate parish wide Religious Education meetings 

Achievements 

During 2020, once again students and their families were encouraged to support Caritas 

Australia's Lenten campaign by donating money. The students were led by the Social Justice 

Student Action Team which was made up of four Grade 5/6 students who are mentored by school 

staff.  

A whole school liturgy marking the significant events of Holy Week were planned for the final 

week of Term 1. Unfortunately most of the liturgies had to be cancelled due to the Covid 

lockdown.  

In the middle of the Covid lockdown, a new Parish Priest, Father Francis Denton was appointed 

at St Patrick's. 
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Covid had a significant impact upon the student's opportunity to attend weekday parish masses 

and weekend masses. The link for the broadcast weekend mass at St Patrick's Cathedral 

Melbourne was regularly included in our school newsletter.  

Due to Covid restrictions student sacraments were also affected. Reconciliation and First 

Eucharist did not go ahead in 2020. Just before the conclusion of the school year, students in 

Grade 6 were able to make their Confirmation after it was postponed earlier in the year. Although 

Confirmation was able to be celebrated it was under restrictions. Father Francis Denton officiated 

in place of Monsignor Anthony Ireland and attendance was capped. Students were only allowed 

to have 2 guests attend alongside them. They were allowed to ask the Principal to be a proxy 

Sponsor if they choose to have their mother and father attend.   

Teachers continued to deliver Religious Education lessons via online videos and presentations 

while in lockdown. Students prayed regularly online with their class with an emphasis on our 

School Prayer to maintain unity and connection.   

During Advent the whole school prayed together each week with an Advent prayer service at the 

end of our Assembly. The students planned a prayer service for each week of Advent and led the 

Assembly group by reading a scripture passage, reflecting on the meaning of Advent, praying 

and joining in song. Each class got a turn to lead the school community. 

 

VALUE ADDED 

In 2020, we again commissioned students into our Mini Vinnies group. The Mini Vinnies group 

was led by the students in our school's Social Justice Student Action Team, who reported their 

actions back to the school community and kept all informed via School Assemblies and the 

School Newsletter. Unfortunately their opportunities were limited due to Covid and the 

restrictions in place.  

To mark the Feast of the Assumption, which occurred during lockdown, the Student Leaders 

worked together (virtually) to create a prayer service offering families the opportunity to gather 

together, remotely, in prayer. The prayer service was shared with all school families. The 

Student Leaders had also prepared some information about the importance of the feast day. 

The staff continued to undertake professional learning during staff meetings led by the 

Religious Education Leader.  

The Religious Education Leader continued to participate in professional learning opportunities 

through Melbourne Archdiocese Catholic Schools (MACS) Religious Education Network days, 

which were held online due to Covid.  
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Learning & Teaching 

Goals & Intended Outcomes 

To support effective learning and teaching at St Patrick's we have identified two priorities within 

our School Improvement Plan to enable this. These two Key Priorities are; Pedagogies For 

Growth and Data Literacies. Under the Key Priority; Pedagogies For Growth, our goal is to embed 

whole school, consistent, evidence-based pedagogies centred on improvement for all students. 

This goal is intended to ensure that core learning priorities are clear, documented and shared 

across the school and that expert teaching improves. 

Our second Key Priority goal; Data Literacies, is to embed effective whole of school analysis and 

use of data to identify student needs and monitor growth in order to improve student outcomes. 

This goal is intended to ensure that data is used effectively to inform teaching practices to support 

improvement in student outcomes. 

Guiding our work in addressing these goals has been our continuing participation and 

professional learning with Lyn Sharratt and The Learning Collaborative over the last two years. 

Developing a shared understanding across the school and shared ownership of student data, 

embedded this work in addressing these key priorities.  

The impact of the COVID-19 pandemic and subsequent lockdowns, challenged us to adjust and 

respond to the changing situation throughout 2020, whilst continuing to focus on improving expert 

teaching, developing shared and consistent practices across all year levels and maintaining and 

monitoring student data and student learning needs in a remote learning, hybrid and onsite 

context.  

Achievements 

The Learning Collaborative has enabled our Leadership team and staff to continue the work which 

began in 2019 to address the two Key Priorities of our School Improvement Plan; Pedagogies 

For Growth and Data Literacies. The 'bookend' Parameters as designed by Lyn Sharratt of 

Parameter 1: Shared Beliefs and Understandings, and Parameter 14: Shared Responsibility and 

Accountability, ensure that we have consistent beliefs about learning and teaching, data and 

shared responsibility of all students and their growth at St Patrick's Primary School. The 

development and use of a visible Data Wall and a designated and resourced planning room for 

staff, enabled staff to bring students' and their data to the centre of planning discussions. 

Professional Learning Team (PLT's) meetings were moved to be in this planning room to enable 

data to be at the centre of these learning meetings and drive the professional learning needed to 

monitor student growth and progress students along the learning continuum.  

To further support the Key Priorities of our SIP, a comprehensive Data Plan and the Intervention 

Framework were completed in 2020. These documents are a resource for teachers to collect 

appropriate and timely data to identify and respond to student needs. The Data Plan identifies 

formative and summative assessments/data collection, school based expected 

assessments/data collection and optional assessments/data collection. The Intervention 

Framework outlines the processes we have at St Patrick's Lilydale to respond to student's 

learning needs, internal and external assessment, resources and processes and relevant 

documents for teachers to refer, identify and assess student learning needs and respond to these 

effectively. 
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Facilitated planning was negotiated with each level team to meet with the Literacy, Numeracy, 

RE and Learning and Teaching Leaders to support planning learning and teaching needs for the 

levels as guided by the data collected by teachers. These meetings enabled teams and leaders 

to design and select appropriate assessments to gather ongoing data across the curriculum, 

analyse data, moderate assessments and plan for next steps in learning grounded in the data.  

Throughout second semester, teachers worked together to develop a two year Scope and 

Sequence of Inquiry topics based on concepts that threaded throughout Learning Areas and 

Capabilities of the Victorian Curriculum. These concepts connect Learning Areas and Capabilities 

in meaningful ways to ensure students are learning about the Sciences, Humanities and Health 

in ways that build on the progression of learning throughout their primary school years and their 

own knowledge and experiences. These inquiry concepts are grounded in Literacy and Maths 

learning and teaching and make connections to learning in Religious Education and the Catholic 

Social Teachings.  

COVID-19 and lockdowns across Melbourne challenged us to develop a new way of learning and 

teaching in a remote learning environment. Staff, students and families quickly adjusted and 

supported each other through this unexpected and unplanned change to education. Teachers 

developed skills in planning for online learning and teaching, delivering content in meaningful and 

accessible ways, and assessing and monitoring student learning to ensure growth continued. At 

the centre of all of this, was ensuring we maintained school connectedness for students and family 

and nurturing the wellbeing of students.  

Across all year levels, teachers timetabled Google Meets everyday of each week for online 

learning to allow for teaching of explicit reading, writing, maths and inquiry skills. Where 

appropriate, focus groups were provided for via Google Meets with the class teacher and at times, 

one on one Google Meets with a parent present were scheduled to meet student learning and 

wellbeing needs. Specialist teachers continued to deliver an online specialist program in Visual 

Arts, Performing Arts, Italian and Physical Education. 

Learning activities for Prep to Year Two students were provided through physical learning packs 

that were picked up from school following COVID safe guidelines and also utilising the Google 

Site platform for digital resources, instructions and materials. 

Learning activities for Year Three to Six students were mostly delivered online using Hapara, 

Google Sites and Google Classroom. 

Families requiring access to devices were supported with a loan laptop from the school for the 

duration of remote learning. Students of essential services and 'vulnerable' students attended 

school onsite and completed Google Meets and learning activities provided by their classroom 

teacher and supported at school by staff. Literacy and Maths were the core focus of learning 

activities throughout remote learning across all levels of the school. 

With the return to onsite learning in Term Four, teachers supported students in the transition to 

classroom learning, harnessing some of the skills and strengths of online learning to support 

learning and teaching. Teachers rigorously assessed students' reading, writing and mathematical 

skills early in the term to identify areas of growth and what needed to be focused on to further 

support students throughout the remainder of the year.  

Towards the end of the year, we were able to begin some 'pre-COVID' activities with an excursion 

to the City for years 3/4 to support their Inquiry unit about Australia's past, year six Graduation, 

year six to year seven transition and Confirmation celebrations.  
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Literacy 

The school standard in Literacy continues to improve over time. Data analysis clearly shows value 

adding across each year level and the value of explicit and targeted teaching. Literacy pre testing 

at the beginning of the school year proved to be highly successful in allowing teachers to quickly 

target their teaching to the specific needs of the students in their class, and ensured that students 

in need of additional support were placed in programs such as Reading Recovery as soon as 

possible, or were supported in other ways in the classroom.  

The development of data walls enabled teachers to "put faces on data' tracking student growth in 

PAT R and Fountas and Pinnel B.A.S. reading levels. The latter was introduced in 2020 after 

consultation and discussion with the teachers, in order to have a more consistent approach to 

reading across the levels.  The data was used at PLTs to track student growth and to identify 

students in need of intervention or as a Student of Wonder in Case Management meetings. We 

took on this initiative from our participation in the Learning Collaborative and Lyn Sharratt's work.  

2020 was an extraordinary year due to COVID 19.  The school was in lockdown for 6 months 

during which time teachers continued to take literacy focus groups in Google meetings.  Teachers 

produced instructional recordings for SMART Spelling and other literacy foci such as 

comprehension strategies and grammar explanations. 

A consistent and whole school approach to Literacy has continued to be a priority in 2020. Level 

teams plan together using yearly overviews and a consistent Literacy planner which includes 

learning intentions and success criteria and enabling and extending prompts for differentiated 

learning. The CAFE reading system (Comprehension, Accuracy, Fluency and Expanding 

Vocabulary) continues to be used as a structure in Reading from Prep to Year 4. The CAFE Menu 

is visible in every classroom and is used for students to set personal goals. In years 5 and 6 the 

Fontas and Pinnell Learning Continuum is used as a structure that informs teaching of reading 

strategies.  

Learning intentions and success criteria are now embedded in the Literacy program.  The Literacy 

program incorporates whole class modelled and shared teaching followed by small groups of 

guided focused teaching and independent student learning. The staff have used SPRINTS as a 

tool to engage collaborative teacher learning and improve practice, focused on improving student 

outcomes. In the junior level, teaching phonics was a big focus with the Heggerty's program being 

used in the Foundation classes and strategies from the Phonics in Context professional learning 

being used in years one and two.  

Due to Covid, Reading Recovery (RR) was offered to only five students in need of intervention. 

The average entry text level was level one and the average exit text level was level 16 on unseen 

texts, with the average growth of around 14 text levels. Three students of the RR cohort 

successfully discontinued RR, while two students required referral for further monitoring and 

additional assessment. The RR cohort consisted of four boys and one girl. All first round students 

entered RR with a text level of 2 and below. 

During remote learning the Reading Recovery students continued to have modified lessons on 

Google Meets with the Reading Recovery Teacher. Due to the extenuating circumstances of 

COVID and the students not being on site, 3 out of 4 students continued with the program until 

the end of the year - One student was discontinued in November. One student from the tentative 

list for the second round commenced on the program in November 2020 and one was carried 

over to the following year.  

 

Numeracy     
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In Numeracy in 2020, a consistent and comprehensive approach to teaching and learning 

continued across the school. This approach incorporated collaborative planning at each level, 

using yearly overviews and the whole school planner. Units of work were developed using key 

understandings, while pre- and post-assessments informed differentiated learning. Teachers 

continued to create and use challenging tasks to develop problem solving skills and mathematical 

reasoning. 

During the periods of remote learning, teachers continued to plan Maths units collaboratively. 

These included clear learning intentions and success criteria to assist students and parents to 

understand what was required. Google meets were conducted for maths focus groups in order to 

differentiate and target specific learning needs. Teachers used online teaching manipulatives and 

developed their own instructional videos to assist students with learning at home. During this time 

the GRIN (Getting Ready in Numeracy) support program continued for the students who were 

involved, with the Learning Support Officers using google meets to continue as tutors. The Maths 

Extension program also continued, with twenty Year 3 to 6 students participating in the Maths 

Challenge, a problem solving competition organised by the Australian Mathematics Trust. 

Professional Learning Team meetings continued fortnightly in 2020, utilising google meets during 

the lockdown, to provide opportunity for collegial discussion and sharing of common goals and 

practices. The content included analysing assessment data, especially at the beginning of the 

year, in order to group students and inform teaching according to students' needs, the use of 

Teaching Sprints, teaching the 'Big Ideas', and developing higher order thinking in Maths. 

Throughout the year the Prep teachers and the Numeracy Leader participated in a Professional 

Development program about the teaching of Early Numeracy and Algebra, most of which was 

delivered online. This included specific assessments to monitor students' progress, and the use 

of Teaching Sprints to target students' needs. The Year 1 and 2 teachers will participate in the 

same Professional learning in 2021. 

 

STUDENT LEARNING OUTCOMES  

Literacy Data: 

 

PAT Reading testing at the end of the year showed that 73% of Prep to Year 2 students were 

at or above standard and an average of 78% of Year 3-6 students were at or above the 

expected level. 

PAT R Data - at or above standard 

Prep       80% 

Year 1     64% 

Year 2     79% 

Average for P-2 : 73% 

Year 3     69% 

Year 4     83% 

Year 5     79% 
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Year 6     79% 

Average for Years 3-6 : 78% 

 

Numeracy Data: 

 

PAT Maths testing at the end of the year showed that 100% of Year 2 students and an average 

of 85% of Year 3-6 students were at or above the expected level: 

Year 2    100% 

Year 3     91% 

Year 4     94% 

Year 5     67% 

Year 6     87% 

The Early Numeracy Interview for Prep and Year 1 students at the end of the year showed that 

an average of 78% of Preps and 89% of Year 1s were at or above the expected level in 

counting, place value and number processes. 
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PROPORTION OF STUDENTS MEETING THE MINIMUM STANDARDS 

NAPLAN TESTS 2018 

 

 % 

2019 

 

 % 

2018 – 2019 

Changes 

 % 

2020 

 

 % 

2019 – 2020 

Changes 

 % 

    * * 

YR 03 Grammar & 
Punctuation 

94.1 94.3 0.2   

YR 03 Numeracy 100.0 100.0 0.0   

YR 03 Reading 100.0 94.3 -5.7   

YR 03 Spelling 94.1 100.0 5.9   

YR 03 Writing 97.1 100.0 2.9   

YR 05 Grammar & 
Punctuation 

91.7 84.2 -7.5   

YR 05 Numeracy 100.0 100.0 0.0   

YR 05 Reading 97.2 92.1 -5.1   

YR 05 Spelling 100.0 92.1 -7.9   

YR 05 Writing 97.2 97.3 0.1   

 

* There are no NAPLAN results to report in 2020 as the Australian Government decided that due 

to the COVID-19 pandemic NAPLAN Assessments would not take place. 

** Data cannot be reported for this year as the number of students that sat the test was below 5 

and the data has been suppressed for privacy reasons in accordance with the ACARA NAPLAN 

data reporting provisions. 

*** No students sat the NAPLAN tests in this year level and in one or both of the relevant years. 
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Student Wellbeing 

Goals & Intended Outcomes 

Key Priority 1: Pedagogies For Growth 

Goal: 

• To embed whole school, consistent, evidence-based pedagogies centred on improvement for 

all students 

Intended Outcomes: 

• That student wellbeing improves. 

Target: 

• Student needs in wellbeing are identified, recorded in nForma and tracked. 

Action: 

• Explore additional ways to track playground data 

Achievements 

Student Wellbeing  

 

As with previous years, the school year began with Wellbeing focus. Each level prepared and 

presented a unit with five key areas of instruction: School Safety, Growth Mindset, Myself as a 

Learner, Computer/Cyber safety and Student Voice/Leadership. The understandings were 

designed to assist students and teachers for setting up each class for a positive and successful 

year.  Our main focus for this unit was around the concept of self regulation.  

As COVID and remote learning occurred in Terms Two and Three, there was a heavy focus on 

student wellbeing with the recognition that students may have experienced trauma from being 

exposed to the pandemic and from the loss of social connections and the support that school 

provides. During the period of remote learning, classrooms ensured that lessons that focussed 

on personal wellbeing were included in the weekly outline of lessons; activities often included 

mindfulness and coping strategies from the Peaceful Kids at Home content.  

The periods of remote learning resulted in the need to change our SEL Scope and Sequence to 

reflect the needs of the students. Upon returning from the first period of remote learning, we 

ensured that we completed a unit that looked at 'Bouncing Back' after adversity and coping 

strategies. We also moved content around so that the subject of personal safety was covered 

while students were face to face with their teacher. 

Remote learning meant that there were many opportunities for online learning. A BeYou Webinar 

on monitoring students in a remote learning environment resulted in the whole staff attending 

professional learning on the tool that monitors behaviour, emotions, thoughts, learning and social 

relationships (BETLS) and can be used in conjunction with the Mental Health Continuum to 

identify needs and support students. This tool was then implemented school wide and is now a 

part of the school's in-house referral system. 

Behaviour data was collected both in the classroom and on the playground. Playground data was 

analysed weekly and students and areas of concern were conveyed to all staff in the weekly staff 
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meeting. Upon returning to school in Term Four, teachers supported students to re-establish 

relationships and support students to connect, re-engage and feel safe. The Communications 

and Promotions Student Action Team planned a school activity afternoon that focussed on 

building/rebuilding friendships and teamwork. 

Weekly SEL lessons continued to be taught by the classroom teacher, using Circle Time and 

literature to teach the core messages for each of the nine units in the program (Core Values, No 

Bullying, Success (STAR), Emotions, People Bounce Back, Relationships, Looking on the 

Brightside and Courage).  There was a school-wide approach to the program which maintained 

a consistent vocabulary between classes and ensuring that learning from previous years was built 

upon. Teachers also used the Resilience, Rights and Respectful Relationships package and 

began incorporating elements of these in the Social and Emotional Learning lessons. Child Safety 

was addressed through the personal safety components of this curriculum and was taught 

through SEL lessons. 

In 2020, St. Patrick's School continued to be a part of the Better Buddies program run by the 

Alannah and Madeline Foundation. The program is specifically designed buddy activities that 

focus on curriculum, social skills, values and benefits for the younger and older buddies. Each 

Prep student was supported by a Grade Five buddy and participated in a formal buddy sessions 

once a fortnight.    

 

Learning Diversity 

 

The function of Learning Diversity Leader is to provide direct services to students with additional 

needs and have a major role in assisting teachers to devise and implement Personalised Learning 

Plans (PLP) for students within the school setting. In addition, Student Services MACS 

(Melbourne Archdiocese Catholic Schools) provides consultancy services in the areas of 

Psychology, Speech Pathology and Learning Consultants (Diversity, Hearing, Vision, 

Physical/Chronic Health) to teachers and parents. There is also funding available for those 

students who meet certain requirements. 

At the commencement of the 2020 school year, there were fifty eight students counted in our 

Nationally Consistent Collection of Data on School Students with Disability including thirty four 

funded students. Each term there was a Program Support Meeting (PSG) for each of the thirty 

four students attended by the Principal, classroom teacher, the parent/s, LSOs, Learning Diversity 

Leader and other specialists as needed. During Term 2, Term 3 and Term 4 PSG meetings were 

held online via Google Meets due to Covid. The long and short term goals for the student were 

discussed and reviewed. The meetings were minuted and copies were provided to all attendees 

and filed in the school office. Throughout 2020, additional contact and support was provided for 

these students, their parents and teachers. PSG meetings were also held to support non funded 

students where additional learning needs were identified. The students also had individual 

learning goals. 

Speech Pathology was by far the most sought after service. In 2020 speech related assistance 

was offered via an online platform for those families that wanted to take up the offer. The service 

consists of a termly review by a Speech Pathologist, from MACS, who then provides guidance 

and programs for both the school and the parents to assist the student. The Speech Pathologist 

also provides additional assessments, such as a Language Assessment for students at risk. Other 

MACS staff such as the Learning Consultant - Vision and the Learning Consultant - Diversity also 

provided support for teachers, parents and students as the need arose, again vai online meetings 
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and consultations. It was the responsibility of the Learning Diversity Leader to coordinate the 

appointments and notifications for these services. 

During 2020, due to our work with the Intervention Framework, the Learning Diversity Leader had 

the opportunity to undertake training provided by MACS staff and Pearson to obtain User B 

qualification. This enables the Learning Diversity to provide additional tier 2 and tier 3 

assessments for students, reducing the need to access outside sources.                                          

Due to Covid,Learning Diversity Network Meetings were held online and were attended by the 

Learning Diversity Leader. The staff also participated in NCCD focused professional learning 

sessions facilitated by the Learning Diversity Leader.  

 

VALUE ADDED 

The school caters to specific students' needs by offering a number of programs.  These include: 

• Maths Extension 

• GRIN program  

• Reading Recovery 

Extra curricular programs were severely impacted by Covid. However the following still 

occurred: 

• Gardening group that oversaw the school's vegetable garden 

• Virtual talent show 

• Virtual scavenger hunt 

• 5/6 Camp 

 

STUDENT SATISFACTION 

Students at St. Patrick's believe that their teachers have high expectations of their effort, 

understanding, persistence and performance. Our students experience positive engagement 

with peers and staff while at school and beyond. This was evident during remote learning. 

Whilst CEMSIS surveys were not conducted in 2020, our school sent out a Remote Learning 

Survey to track parent and student satisfaction. With this data, we refined our practices by 

incorporating more online focus groups and began offering one-to-one Google Meet sessions 

for families who requested them. Families replied that they valued the many teaching videos 

that were tailor made to support their remote learning experience.The data suggested that the 

majority of our students looked forward to and benefited from Google Meet focus groups. Most 

of the students suggested that they found descriptive feedback provided by teachers useful and 

many of our families found the Remote Learning Program to be well communicated, coherent, 

comprehensive and well-executed. 

As a school we have always focussed on developing a 'growth' mindset in students. They are 

prepared to persevere with a new concept/topic with teacher support until they understand it. 

The school has also continued to introduce Learning Intentions and Success Criteria to enable 
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each student to know what they are learning and why and what they have to do to achieve 

success. These Learning Intentions and Success Criteria were written into the planners for 

each class during remote learning. The students and their parents responded positively to this 

inclusion. 

Whilst many of the regular cycle of activities were not able to take place due to the impact of 

COVID, we were lucky enough to have both Year 5/6 and Year 3/4 attend their annual 

adventure camps - a highlight of their yearly summary. As a whole school our scheduled 

performance went from having an audience, to being a recorded online experience, one which 

all students reported as being a fantastic way to end the year.  

 

STUDENT ATTENDANCE 

The school requires all absences to be reported to the classroom teacher in written form, 

stating the dates of and a reason for the absence.  If a letter is not sent, then the class teacher 

is required to send home a proforma requesting this information. Parents are also able to send 

absence notes through the Skoolbag app.  If a child has an unexplained absence at 9.15am, a 

text message is sent to the parent asking for an explanation of the absence. Absences are 

recorded on each student's report which is sent to parents at the completion of each semester.  

 The principal coordinated the attendance roll during remote learning, marking all children on 

site as present. All children engaged in remote learning were assumed to be off site due to the 

pandemic, yet present for learning and were marked as such, unless the school was notified 

by the parents and then they would be marked as absent. 

 

AVERAGE STUDENT ATTENDANCE RATE BY YEAR LEVEL  

Y01 96.3% 

Y02 97.7% 

Y03 95.8% 

Y04 97.8% 

Y05 95.6% 

Y06 94.9% 

Overall average attendance 96.4% 
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Child Safe Standards 

Goals & Intended Outcomes 

During 2020 the focus for Child Safety was to further integrate the child safety focus into the 

school's vision and broader goals for the care and wellbeing of all students. 

At St. Patrick's School Lilydale, we hold the care, safety and wellbeing of children and young 

people as a central and fundamental responsibility of our school. Our commitment is drawn from 

and inherent in the teaching and mission of Jesus Christ, with love, justice and the sanctity of 

each human person at the heart of the gospel. 

St. Patrick's Lilydale has a strong commitment to the care, safety and wellbeing of all students at 

our school. We have a Child Safety Policy which provides an outline of the policies, procedures 

and strategies developed to keep students safe from harm, including all forms of abuse  in our 

school environment, on campus, online and in other locations provided by the school. 

The policy takes into account relevant legislative requirements within the state of Victoria, 

including the specific requirements of the Victorian Child Safe Standards as set out in Ministerial 

Order No. 870. 

The policy applies to all school staff, including school employees, volunteers, contractors and 

clergy. 

Achievements 

Some of the achievements in the ongoing implementation and review of St. Patrick's child safe 

strategies and some steps taken to bring about cultural change in the school community: 

• The embedding of policies and commitments into every day practice 

• Professional learning of teachers, non-teaching staff and volunteers 

• Revision of 'PROTECT, Identifying and Responding to all Forms of Abuse in Victorian 

Schools' 

• Student participation and empowerment strategies as outlined in the Student Wellbeing report 

• Strategies addressing the principle of inclusion as outlined in the Religious Education report 

• Child Safety Team comprising of Principal, Student Wellbeing Leader & Deputy Principal 

meeting regularly  

• Engagement of families and communities in promoting child safety via regular presentation 

of policy and protocol at School Advisory Team meetings 

• Human Resources practices (eg: recruitment & supervision) that reflect policy 

• Child safety inclusion into curriculum planning and delivery 
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Leadership & Management 

Goals & Intended Outcomes 

KEY PRIORITY 1: PEDAGOGIES FOR GROWTH 

GOAL: To embed whole school, consistent, evidence-based pedagogies centred on improvement 

for all students 

 

KEY PRIORITY 2: DATA LITERACIES 

GOAL: To embed effective whole of school analysis and use of data to identify student needs and 

monitor growth in order to improve student outcomes 

 

KEY PRIORITY 3: AGILE PARTNERSHIPS 

GOAL:  To collaborate with parents and the wider community to improve student outcomes 

Achievements 

School Closure Days 2020 

Term 1 - Literacy Learning Continuum                 Monday 16th March 

Term 2 - COVID-19 Planning                                   Tuesday 14th April 

                 COVID-19 Planning                                   Monday 25th May 

Term 3 -  COVID-19 Planning                                  Tuesday 4th August 

Term 4 - Curriculum planning for 2021                Wednesday 16th December 

 

During 2020 the process for staff Annual Review Meetings (ARMs) reinforced the changes made 

in previous years. Staff were again asked to use the Teacher Self-Assessment Tool on the 

Australian Institute for Teaching and School Leadership's (AITSL) website to determine their 

strengths and challenges as teachers and leaders and to set goals aligned to their professional 

learning needs. Each staff member was then (re)allocated a leader mentor and assigned time to 

develop an action plan for their goal, inclusive of time span, resources and personnel. This will 

be the goal that will be reflected upon at the next ARM. 

The leaders of the school were instrumental in ensuring that our staff were given the opportunity 

to develop the skills and resources necessary to deal with the many and complex challenges that 

our community faced during the pandemic. It was their research, planning and mentoring that 

allowed the school to pivot from an onsite educational institution to one that needed to deliver the 

learning in a remote manner. Their leadership manifested in many ways and forms, inclusive of 

formal staff meetings, PLTs, modelling, Google Meets and a range of dialogue over the course of 

the year. The calm, composed and supportive manner that all the school leaders displayed when 

under the pressure of remote learning was testament to their  professional attitude and high level 

of capability. 

A grant proposal was submitted in 2019 for significant renovations to many of the school's learning 

areas and thoroughfares. This multi-million dollar proposal built off the Master Plan that had been 

developed in conjunction with Law Architects. At the end of 2020, the school was advised that 
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they had been successful in obtaining funding from the commonwealth government to the tune of 

1.5 million dollars. We look forward to the much anticipated improvements being undertaken in 

2021. 

 

EXPENDITURE AND TEACHER PARTICIPATION IN PROFESSIONAL LEARNING 

Description of Professional Learning undertaken in 2020 

Below is a list of the professional learning that was conducted by Catholic Education Melbourne 

that St. Patrick's staff participated in during 2020. This participation is significantly less than in 

previous years due to the impact of COVID-19. Each week staff also participate in two 

professional learning sessions, one a general staff meeting with a specific curriculum focus, the 

other a Professional Learning Team meeting with a rotating focus on Literacy, Numeracy and 

InquiRE. These meetings are facilitated by members of the School Leadership Team and their 

focus is aligned to the Annual Action Plan. All staff who hold a Position of Leadership (POL) 

also contribute to a fortnightly Leadership Meeting chaired by the principal. These leaders are 

also members of a CEM network that meets regularly with like leaders to upskill them in their 

leadership roles. 

Belinda Synan      20DIV186A     User Level B Accreditation 

Belinda Synan      20DIV186B     User Level B Accreditation 

Belinda Synan      20DIV186C     User Level B Accreditation 

Belinda Synan      20DIV186D     User Level B Accreditation 

Rhian Pospischil    20MAT500A    Early Number and Algebra 

Sue Walker        20MAT500A    Early Number and Algebra 

Sarah Graves        20MAT500A    Early Number and Algebra 

Molly McKinnon    20MAT500A    Early Number and Algebra 

Karon Whitfield    20FIN001A    Finance Cluster meeting - Semester 1 

Geoff Klep        20SWB450E    Child Information Sharing Scheme - school leader briefing 

Sarah Graves        20SWB450E    Child Information Sharing Scheme - school leader briefing 

Josie Witte        20ERO0100B    Eastern Region Workshop - developing a data plan 

Sue Walker        20ERO0100B    Eastern Region Workshop - developing a data plan 

Belinda Synan    20ERO050A    Religious Education Leaders network - Term 1 

Josie Wite        20ERO100C    Eastern Region workshop - Facilitated Planning 

Sue Walker        20ERO100C    Eastern Region workshop - Facilitated Planning 

Rebecca Fry        201CO200B    Getting the most out of Hapara 

Ben Thorn        201CO200B    Getting the most out of Hapara 

Sarah Graves        20SWB700E    Student Wellbeing leaders Network 

Sarah Graves        20SWB700F    Student Wellbeing leaders Network 

Sarah Graves        20SWB700G    Student Wellbeing leaders Network 
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Sarah Graves        20SWB700H    Student Wellbeing leaders Network 

Belinda Synan    20DIV432A    Eastren Region Learning Diversity Leaders Network 

Rebecca Fry        20SRO010A    Southern Digital Education network 

Belinda Synan    20DIV590C    NCCD Moderation 

Mark Westwood    20DIV590C    NCCD Moderation 

Geoff Klep        20DIV590C    NCCD Moderation 

Nadia Potts        20LNG906E    Measuring Oral Language - Speak Up Phase One 

Nadia Potts        20LNG906F    Measuring Oral Language - Speak Up Phase One 

Belinda Synan    20DIV264E    Transition Support for Prep Students requiring extensive  

                                                      adjustments 

Belinda Synan    20DIV264F    Transition Support for Prep Students requiring extensive  

                                                       adjustments 

Belinda Synan    20DIV264G    Transition Support for Prep Students requiring extensive  

                                                        adjustments 

Karon Whitfield    20FIN001C    Finance Cluster Meeting - Semester Two 

 

During 2020 the process for staff Annual Review Meetings (ARMs) reinforced the changes 

made  previously. Staff continue to use the Teacher Self-Assessment Tool on the Australian 

Institute for Teaching and School Leadership's (AITSL) website to determine their strengths 

and challenges as teachers and leaders and to set goals aligned to their professional learning 

needs. Each staff member has been allocated a leader mentor and assigned time to develop 

an action plan for their goal, inclusive of time span, resources and personnel. This will be the 

goal that will be reflected upon at the next ARM. 

Number of teachers who participated in PL in 2020 26 

Average expenditure per teacher for PL $2500 

 

TEACHER SATISFACTION 

2020 was an exceptionally challenging year for everyone. This was particularly so for our staff 

who had set themselves for the reasonably predictable experiences they were likely to 

encounter in a normal year, and then had to adjust to often performing their jobs in a remote 

learning and teaching context. 

I am very proud of the way that our entire staff rose to the occasion when COVID first broke. 

Rather than panic, they responded calmly and rationally to the new directions being espoused 

by the school leaders. They took on board a new way of teaching and instructing. They learnt 

new methods of delivering their teaching message. Many conquered trepidations about 

technology and became not just proficient with a range of digital tools, but highly capable and 

creative. At all times the staff had the children's learning needs as their focus, always 

endeavouring to find ways to attend to the diverse requirements of the students in their care. 
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One of the highpoints of the remote learning experiences for our staff was the construction of 

a musical playlist. The brainchild of our Student Wellbeing leader, everyone was invited to 

submit some songs that made them feel good when the going gets tough. The email chain that 

followed the initial invite was the longest, most animated and most supportive that has been 

evidenced in many years. The resultant playlist of over 250 tunes has a great following amongst 

staff and was played regularly during 2020. 

 

The 'can do' attitude that was at the forefront during remote learning remained in evidence upon 

our return to 'normal' and allowed for a relatively smooth conclusion to a year that was different 

to any that had come before. Many of the activities and events that were missed were able to 

be caught up or substituted for, not in the same way as they would have been, yet still 

meaningfully and purposefully. Our staff, through their dedication, professionalism and hard 

work, have ensured that 2020's impact on the student cohort was as positive as could be 

managed given the resources and circumstances. 

 

TEACHING STAFF ATTENDANCE RATE 

Teaching Staff Attendance Rate 92.9% 

 

ALL STAFF RETENTION RATE 

Staff Retention Rate 89.3% 

 

TEACHER QUALIFICATIONS 

Doctorate 0.0% 

Masters 22.2% 

Graduate 16.7% 

Graduate Certificate 11.1% 

Bachelor Degree 88.9% 

Advanced Diploma 27.8% 

No Qualifications Listed 0.0% 
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STAFF COMPOSITION 

Principal Class (Headcount) 2.0 

Teaching Staff (Headcount) 18.0 

Teaching Staff (FTE) 15.1 

Non-Teaching Staff (Headcount) 7.0 

Non-Teaching Staff (FTE) 4.1 

Indigenous Teaching Staff (Headcount) 0.0 
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School Community 

Goals & Intended Outcomes 

KEY PRIORITY 1: PEDAGOGIES FOR GROWTH 

GOAL: To embed whole school, consistent, evidence-based pedagogies centred on improvement 

for all students 

 

KEY PRIORITY 2: DATA LITERACIES 

GOAL: To embed effective whole of school analysis and use of data to identify student needs and 

monitor growth in order to improve student outcomes 

 

KEY PRIORITY 3: AGILE PARTNERSHIPS 

GOAL:  To collaborate with parents and the wider community to improve student outcomes 

 

 

Achievements 

Throughout 2020, staff and parent groups continued to implement a range of events and initiatives 

that were intended to enhance the involvement of parents and community. The school continues 

to foster links between school and parish by parish/school joint celebrations, class participation 

at parish morning Masses, Sunday level Masses, St. Patrick's Day celebrations as well as student 

and family involvement in parish liturgies. The impact of the global pandemic made these events 

less frequent than in previous years and diminished the positive impact that they have on the 

development of a positive school culture. 

Strong links have been continued with Mount Lilydale Mercy College through the sharing of 

curriculum resources, Mount Lilydale students presenting transition sessions to our senior 

students, our Year Fives attending their Future Stars program, advertising their events in our 

newsletter and attending their school productions as dress rehearsal audience. 

Parents continue to be actively involved in many aspects of the school via the School Advisory 

Team as well as the Parents and Friends Association and its' subsidiaries; Tuckshop, Uniform 

Shop and Greenworks. Support for our Outdoor Education & Camps program and sporting 

programs is high amongst parents as is their attendance and enthusiasm for Sacramental 

Information nights. Many parents and grandparents continue to provide weekly classroom support 

of literacy and numeracy programs via their presence in classrooms as parent curriculum helpers. 

The Junior Welcome BBQ was very well attended by families of P-2 children who gathered for an 

evening of food and games, establishing and affirming relationships with a range of families in 

the school community. This would prove to be one of the last gatherings we were able to have 

before COVID restrictions impacted the remainder of the year. 

2020 saw the hosting of the biannual performance. This dance event ended up manifesting as a 

school-only occasion that was made available to families as a recording after the event. Mother's 

Day and Father's Day happened in a remote learning context, without the usual involvement of 

the P&F and the children's access to the gift stalls. The Year 6 graduation was celebrated in the 
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afternoon in the absence of non-school attendees. Whilst it lacked the atmosphere of our usual 

evening celebration supported by families, it had enough sense of occasion and tradition to feel 

significant to the graduating students. 

Opportunities for students to participate in community oriented events were less available. Some 

activities such as World Tree Day and fundraising events such as Caritas still went ahead. St. 

Patrick's continues their association with the St. Vincent de Paul Society via the Minnie Vinnies 

program with a significant number of the Year 3-6 students enthusiastically involved in this 

community service initiative in the first and last term of the year. 

Increased connection to the community was also fostered through genuine inquiry in the InquiRE 

units of study. Many levels arranged for experts in our community to address their students and 

provide learning opportunities that do not normally exist in the classroom. All levels organised 

virtual excursions which allowed students to roam around the globe, having access to resources 

and information that are not normally attainable in a classroom context. 

Strong parish-school ties continue to be fostered with key parish news being highlighted with a 

dedicated section in the school newsletter. The parish Pastoral worker publishes "Debbie's Desk" 

in the school newsletter aiming to deepen reader's understanding about the everyday events that 

occur in the life of the church and parish.  

Involvement in District sporting events such as the Zone Round Robins, Hoop Time for both Year 

3/4 and 5/6, the Swimming Carnival, Cross Country Carnival, Tennis Championship and Athletics 

Carnival which normally provide an opportunity for students in Years 3-6 to represent their school 

on the sporting stage were limited to Term 1 and 4. The children continued to promote the good 

name of St. Patrick's through their wonderful behaviour and great competitive spirit. The whole 

school Athletics Day usually conducted at the Mt Evelyn athletics track sadly was the first whole 

school event impacted by the pandemic. 

Parents of 2020 Prep students were invited to attend an online information sessions focusing on 

readiness for the following year.  

Enrolment figures for 2020 remained stable. The school has a very good reputation within the 

community, as a direct result of positive feedback from parents within the school and wider 

community. 

 

 

PARENT SATISFACTION 

Three letters from families outlining their remote learning experiences:  

Dear Molly and Geoff, 

XXX and I just wanted to send you a message to say thank you for all of your help and support 

with XXX's learning this term. It has been such a strange time for all of us and we have been 

so impressed with how the school has balanced the need for students to make learning 

progression with the emotional wellbeing of students and families during these difficult times. I 

feel like St Patrick's and in particular the Junior School team has done a great job of keeping 

the students engaged without making them feel under pressure to get too much done. 

So, we hope you enjoy the break and hopefully have some time to step away from the computer  
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And once again thanks for all of your help and support this term. 

  

Hi Geoff,  

I just wanted to email you again, to pass on how grateful both XXX and I are, for all the support 

that both the kids' class teachers as well as all the staff are giving to both Son and Daughter. 

I cannot express higher enough, how we think the changes to Remote learning 2.0 are much 

better suited to our children's/family needs and this is a credit to the extremely hard work and 

dedication from the teachers and staff. Obviously we are not privy to the feedback from other 

families from our community, but we do feel as a family and particularly the kids, supported by 

all. 

Both children have emailed both their teachers if they need assistance and have felt extremely 

comfortable to ask questions etc. Both Dave and Josie have given both the kids prompt replies 

and even further assistance if required.  

The smaller  google meets and the scheduled times are working so much better this time 

around. We feel like the workload is also a lot better suited to our children. 

Both Son and Daughter , struggle with schooling, and I will admit I was concerned with how this 

was going to work remotely. But the support and assistance from Josie and Dave as well as 

the Learning Support Officers has been exceptional. I have felt this in both term 2 and 3. 

Working full time from home, as well as assisting the kids has been a lot easier this time around, 

and the family tensions much better. 

Our experience has compelled me again to say to you and all the staff, what brilliant jobs you 

are all doing. It amazes me everyday how well this is all working, especially this time around. 

As a side note, I have a lot of teachers in my family and amongst my friends, and from the bits 

I am hearing, St Pat's is doing a lot more than a lot of schools. Well done. 

Please feel free to pass this email on to all the staff Geoff, as we think everyone is doing an 

amazing job. We feel so supported particularly by Dave and Josie, but all the teachers.  

Keep up the amazing work.   

Thanks 

  

 

Hi Geoff 

Just wanted to message you to stay thanks. Thanks for being on top of all of this craziness and 

thanks for keeping us informed.  

I know how quick people are to judge and complain so felt it was important to just say thanks. 

The XXX family appreciate all the efforts you and your team are going to during the pandemic. 

I'm sure everyone there are dealing with their own personal circumstances as are we so I know 

it's not an easy time for anyone. 

Warm Regards 
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Future Directions 

With the implementation of a new School Improvement Plan that guides the main foci from 2019 

- 2022 the Leadership Team can clearly direct the school's efforts and resources.  

KEY PRIORITY 1: PEDAGOGIES FOR GROWTH 

GOAL: To embed whole school, consistent, evidence-based pedagogies centred on improvement 

for all students 

 

KEY PRIORITY 2: DATA LITERACIES 

GOAL: To embed effective whole of school analysis and use of data to identify student needs and 

monitor growth in order to improve student outcomes 

 

KEY PRIORITY 3: AGILE PARTNERSHIPS 

GOAL:  To collaborate with parents and the wider community to improve student outcomes 

 

The school has continued its commitment to the two significant initiatives commenced in 2019 

and consolidated in 2020 as a result of the SIP, knowing that these directly correspond to the 

goals of the SIP. 

• The Intervention Framework 

• The Learning Collaborative 

We look forward to ongoing engagement with these initiatives and further refining our practice, 

continuing in our pursuit of making St. Patrick's the best school that it can be. 

The grant proposal which was finally successful in 2020 will be developed with the school 

architects as the proposed improvements embedded in the grant submission give vision to the 

school's Master Plan. This is an exciting time for the community and will entail a fair amount of 

flexibility as we negotiate a building program at the same time as operating a fully functioning 

school. We look forward to the delivery of the necessary improvements and modernisation that 

all members of St. Patrick's community deserve. 

 


